Government
Of Canada
High Commission of Canada

VISA Application Form

Type of VISA Required: General
Period of Visa: 2 Years
Port of Arrival: N/A

No of Entries: 01
Expected Date of Journey: N/A
Port of Exit: N/A

A.Personal Particulars(As in Passport)

Surname Huda Marital Status married
Name Md Nurul Religion Muslim
Previous/other Name if any N/A County of Birth Bangladesh
Sex Male Educational Qualification N/A
Date of Birth 27 Oct 1980 Nationality by Birth Bangladeshi
Place of Birth Town/ City Rangpur
Citizenship / National ID NO. | 2386520668
Visible Identification Marks N/A
Current Nationality Bangladeshi
B.Passport Details
Passport No. A16882459 Date of Issue 13 Nov 2024
Place of issue Bangladesh Date of Expiry 12 Nov 2034
Nationality Status Bangladeshi
C.Applicant’s Details
Present Rangpur-5400, Bangladesh Phone N/A
Address Mobile/Cell Number N/A

E-mail Address N/A
Permanent Rangpur-5400, Bangladesh
Address
D.Any others Passport/address Certificate held (If yes, please fill in the following)
Country of issue Place of Issue Canada
Passport/ID No. Date of Issue (dd/mm/yy) 24/11/2024

E.Family Details

Relation | Name Nationality Prev. Nationality Place Country of Birth
Father Md Ali Asgar Bangladeshi Bangladeshi Bangladesh
Mother | Most Nur Banu Bangladeshi Bangladeshi Bangladesh
Spouse | N/A Bangladeshi Bangladeshi Bangladesh

Note: Were Your Grandfather/Grandmother (Paternal/Maternal) Bangladesh Nationals Or Belong To Bangladesh

Held Area.

Canada
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PCL Canada

PCL FOOD COMPANY
CANADA

JOB OFFER LETTER
Date: 24-11-2024

Ref No: 4385/EOS 499
Name: Md NurulHuda
Passport: A16882459
Salary: 2950 CAD

Post: Food Packing
Nationality: Bangladeshi

Congratulation! With reference to your educational certificates copies submitted with us and the online
interview you had with us. We are pleased to confirm that we have selected you to work with us, in
our company (PCL FOOD COMPANY). We delighted to make you the following job offer.

We are offering you the position of Food Packaging Operator (code-2475) at a salary monthly basic salary
will be 2950 CAD. Total 2950 CAD, after the Taxes as Monthly allowances.

JOB DESCRIPTION: FOOD PACKING

This position reports directly to our company (PCL FOOD COMPANY ) . Your working hours will be from
(8 am to 5pm) with an hour break+ 2 hours over time , a total number of 40 hours per week (Mondays-Fridays).

This is a (Permanent) position.

Benefits Information to the position.

AUTHORIZED BY
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I*I Immigration, Refugees  Immigration, Réfugiés
and Citizenship Canada et Citoyenneté Canada

LMIA

Labour Market impact Assessment
Confirmation Number:977858

Annex
Canadian Labour Council Approved
Labour Market impact. Assessment Certified Number:6995856

Official file number: 97749862

Canadian Service Center: 5779- Foreign worker

Recruitment Branch

Canadian Service office: Logan Ethan

Phone: (206)429-8089

Date: 02-12-2024

Opinion Expiry Date: 02-12-2026 Renewable/Negotiable

Between Employer & Employee in Agreement according to Canadian Oath of law
“Please Note that Foreign Worker Must Apply to CYO for a Work Permit Prior To This Date.”

Employer Information:

Client Name:

Md Nurul Huda

Post (with code) : Food Packing (**75)

Client Passport No: A16882459

Employer Company Name: PCL Food Company. Canada

“Please Note of this number for future reference as this will help in the processing of
any future Foreign Marker requests.”

Client Contact Number: N/A

Client Service Centre: Toronto,Canada

Canada




Immigration, Relugees and  Immigration, Réluglés st
I'i Lakhy  TUQORE NG X ation, Relugies COMPLETED PROTEGE UNE FOIS REMPLI - B
I Citizenship Canada Cltoyennaté Canada PROTECTED WHEN E

4 \ 'CA028 240 421
T '~ U517342470
{ B
o ye
VINICIUS MOUTA SOUZA rfﬁ »
101 B7A-904 AVENIDA LUCIO TOME FETEIRA e |
SAD GONCALO/RJ VILA LAGE 24415000 & '
BRAZIL #

Application/Demande: W603037272
uciuc: 2018042753

WORK PERMIT/PERMIS DE TRAVAIL
CLIENT INFORMATION/INFORMATION DU CLIENT

Family Name/Nom de Famille: HUDA

Given Mame{s)/Prénomi(s): MD NURUL

Date of Birth/Date de naissance: 1980110727 i whbbd)
Sex/Sexe: Hilal

Country of Birth/Pays de naissance: BANGLADESH

Country of Citizenship/Citoyen de: BANGLADESHI

Travel Doc No.J/N° du document de voyage: A16882459 PASSPORT

ADDITIONAL INFORMATION/INFORMATION SUPPLEMENTAIRE

Date Issued/Délivré le; 2024/12/02 Py - ssssin)

Expiry Date/Date d’expiration: 2026/12/02 pyimmid - aaavmmg;

Case Type/Genre de cas: 56 oy
LMIA or Exempt No./N° de I'EIMT ou Dispense:

Employer/Employeur: OPEN

Employment Location/Emplacement de I'emploi: ToronTO

Occupation/Profession: OPEN

In Force From/En vigueur le: 2024/12/02 Byyymaved - saavmm)

Conditions:

1. NOT VALID FOR EMPLOYMENT IN BUSINESSES RELATED TO THE SEX TRADE SUCH AS STRIP CLUBS,
MASSAGE PARLOURS OR ESCORT SERVICES.

Remarks/Observations: . |
ACCOMPANYING STUDY PERMIT HOLDER SPOUSE - UCI 1104062315,

**NOTE: OPEN WORK PERMIT ONLY VALID WHILE SPOUSE |S A FULL-TIME ENROLLED STUDENT AT A
DESIGNATED LEARNING INSTITUTION*

~ ***THIS DOES NOT AUTHORIZE RE-ENTRY/CECI N'AUTORISE PAS LA RE-ENTREE™"

THIS FORM HAS BEEN ESTABLISHED BY THE MINISTER OF IMMIGRATION, REFUGEES mbmm-mﬁmmmmmm OF THE GOVERNMENT OF CANADA
FORMULAIRE ETABLI PAR LE MINISTRE DE L'IMMIGRATION, REFUGHES ET CITOYENNETE CANADA - LE PRESENT DOCUMENT EST LA PROPRIETE DU GOUVERNEMENT DU CANADA

|MOM_'|l-:ZB (1:2018) ( : adl::fi




Canadian Police Service

| ORDER FORM

(Police Clearance Certificate from CANADA)

Last Name - Huda REF/NO.8692/MAY/62 188
First Name : Md Nurul

Previous Name(s) : N/A

Date of Birth : 27-10-1980

Passport no : A16882459

Exact Place of Birth : Rangpur , BD

Sex : Male

Please, provide me with Police clearance certificate from Canada.
I am sending/providing you with the following documents/information:

1. Copy of the main page of my current valid passport

2. Your mailing address where the Certificate will be mailed by Canadian
Government: RCTC Corp. (VisaCenter.ca) 1000 Finch Ave. West, Suite 900 Toronto,
ON, M3J 2V5 Canada.

3. Original fingerprint forms with your fingerprints (and translation into English
if done in other language)

4. Payment Certified Cheque or Credit Card Authorization Form (if paying

by credit card). RCTC Corp. (VisaCenter.ca)
1000 Finch Ave. West, Suite

900 Toronto, ON, M3J 2V5
Canada

Toll-Free: 1-866-334-0811
OUR MAILING ADDRESS: => Fax: 1-416-352-1794

RCTC Corp. (VisaCenter.ca) 1000 Finch Ave. West, Suite 900 Toronto, ON, M3J 2V5 Canada

o

Signature Of Commissioner

Date: 09/12/2024

i+l

Canada
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Citizenship and Citoyenneie al
l*l Immigration Canada  Immigration Canada FOR OFFICIAL USE ONLY
r - CASE PROCESSING CENTRE - VEGREVILLE
Medical Report: Section A - EDE '/ R S e
EH0252915
SPOUSE OR COMMON-LAW PARTNER IN CANADA CLASS X J
SECTION 1 - You must complete this section. Print clearly, In block letters. ke
Client Identification & Summary
Sumame: (provids alias n rackats) ForenamaTist Names
HUDA MD NURUL
ey Dmte of Birth Cauntry of Birth Imended Canadian Destinalian
Ly gt L] r -
Male 27 r 10 1980  Bangladesh foronto
Mafing Address (I lurthar medical information |s regussad) Rietanon 1o Spansar
Rangpur, Bangladesh
Contact NO: +88071 ****kkrxx |:| Spousa or Common-Law Parinar
Passport: A16882459
o donl Chid
Blood Group: o+ EI poumn
Cunlact AddmsaPergan wilhin Canada (name, ull addigss and iedephone namber)
JH Hossain - -
Address : Avenue Road, 1008, Toronto NO Canada, PHOTO
Telephone : 2268560934 Hﬂqulfﬂd for all uppnm"tE‘
Must be taken within six months
of the medical examination,

SECTION 2 - To be completed by a Designated Medical Practitioner

A

n.

PHYSICIANS SUMMARY AND DECL ARATION BASED 0N HISTORY AND PHYSICAL EXAMBMATION
« check off ALL appropriate item(s):

Findings that are unremarkable or minor conditions waich nomaily respond well o shon tem sutpatent weatmant |mmﬁm surgery is
nct ragquited.  Applcan can be isllowed by a goneral praciiliones and will have minimal requiramants fos hospitalizabon o sodal sarvices. Mo amnmnnmws
behaviour. (eq. contolied diabetes andior ypertansion with no associated signiicant end organ damage, calarocs nod requiring immetiate mrger,.- p-xy-:rllalru:
dgoidars that are well conbmlled and whare tha applicant |5 capshée of warkang and will likaly remain sal-sutficiend, sc.}

Findings that require periodic specialist follow-up care k. wich nomally can ba hendisd wihiout resning o repesies hospllalizaticns
or the provison of socal sanvces (eg, tolely asymplomsic congemial o rheumatic heel disasse wherae the sequirsmeant for rﬂﬁp-lni.mlm.ﬁ'ldfqt SuTgeea|
inlervenlion appears very unliksly owar the nad 5-10 yess, well contrmlled havmalold srifrits with 8 minimal functional iImpas, sic) .ﬁppllunl:qﬁdh ahia o
function independendly snd ba sell-siflicent (o anticipated nesd for domicliary o masing homs care in tha fulure). MNo svidanca ol msﬁﬂw o
devalopmantal delay, No aciive TE or dangemus behawiour. Al miost, only minor hospitakeation likely in tha near tuture,

Findings that may require more extensive investigation or care. Applicants where:
1) HOMEANSTITUTIONAL SUPERMISION & CARE |5 NEEDED
() MAJDR HOSPITALIZATION {aspacially lof procadurss invalvng ey joinl replacamants, ransplantation, cardac sargety, subspecialist l:,ar!r. u@:abm
hosptakzation) is reglired,
(3] SPECIALIZFED HOSPITAL FAGILITIES such as DIALYSES units or CANCER oulpatient cinies is nesded, |
(4] Thars is e mead for use of iInlemilentaominuing S0OCIAL SERVICES. or speclazed sducslionaivocabonal rdning
|5 DETERIORATION appamms quita Eely,
(8] the normal ecquisition or mentenance of SELF-SUFFICIENCY APPEARS DOUBTFUL. 7
(T] ACTIVE TB =ppaars 1o ba prasani (or am easily communicable seious meckous disesss),
8 BEHAVIOUR appears Io ba POTENTIALLY DANGEROUS 1o others (8.g. soma paychiabic disordess or llicd drug'alcobol sbuse duning the ﬁﬁnyaars
ospacially whan associatad wilh impairad drivng or lagal difliculiss),

EXAMPLES: domenia; menial rofsaton: developmental defay requining spocial educaionalifrainng, ronal msuffickency; disbotc mmﬁarmc
derriers caising chnicaly algnificen| dinbrass @ mpaivnen in soclal, oooupabanal, or olbie mpele meas al lunctianing; symplomats haan diseils of Ay chuss,
dialysis, follow-up lor neoplastio disordars; hunclonal impairmsnt dus 1o strokas, sio.; symplomatic peopheral vascular dissass; Parkinsonism; mulh;h_ﬂh;gslﬁ ranal
condtions wah e polentisl of deterdorallon; genetcinheied disardeis [kedy 1o creala a luncicnal dahich,

0. Other conditions/disarders dincu o Gategonize or whess ihers (g 6 lack of medical informat ion,

DECLARATION: | detlara that | have conlirmed tha identity and examined this applicant and that his & a tree and correcl recoid of my rmdlng;;'.

Physictan’s full nams, address and teiephone number (OFFICE STAMP MAY BE USED) Signature /{ /(Mé
Name : Margaret Krol Szpakowski
Address : Dr Margaret krol Szpakowski, Te— Vour
255 Main St. West, Ontario Date | | l Y
Telephone : +905237944 09 | 1,2 g2 14
' Place of axamination
Ontario

i+
IS 10T SOL (052004 £ (DISPONIBLE EM FRANCAIS - IMM 1017 SCL F) Callada


Stamp


BMO 9

Leading at BMO

&\ MAN POWER
888 SERVICES

Thinking Innovatively
& Creatively

7320 Hwy 23 N P.O Box 152, Atwood, Ontario NOG 1BO

REF NO.2207/ MP7/6785 DATE:17-12-2024

NAME: MD NURUL HUDA
PASSPORT NO: A16882459

OBJECT: Letter of Appointment

Dear Md Nurul Huda

We are pleased to inform you that we have selected you for the profile of Food Packaging for a regular full time

position with our company MAN POWER S V, 7 ood,Ontario NOG 1B
Canada.ls effective From May,2024.The Detail alud are mentioned in
this offer of Appointment.

SERVICES

We hereby offer you the following mentioned Benefits for this employment.

« Job Profile . Food Packaging

* Salary . SCAD 2950.00/-Month

* Working Hours 48 Hours in a week, 6 days in a week.
* Food } Provided (Duty Meals)

Provided (Quad Sharing Rooms)

* Accommodation
« Contract Period T‘_NO (2) Years
« Probation Period Ninety (90) Days

* Joining Date - Dec-2024
* Hospitalization, Life Insurance and Accident Coverage as per applicable Company Policie

* All allowances will be paid in the form of account credit on the weekly basis.

All benefits will be provided such as Air fares (Both Sides), Transportation, Leaves as per Provincial Labour Laws.

Following the initial probationary period, a progression and performance review will be conducted on a quarterly
basis to assess performance to-date, and to clarify or modify this arrangement, as the need may arise.

this arrangement may be terminated by either party upon notice in writing to either party with notice that complies
with Employment Standards (or Labour Standards) . We look forward to the opportunity to work with you inan
atmosphere that is successful and mutually challenging and rewarding.

info@manpowerservices.ca




Leter of Agreement

TO THE CONSULATE OF CANADA

Subject: Hiring of Foreign National Worker with LMIA approval

Reference No. : IHPODBF/CA/9588454

This Employment Agreement (the "Agreement"”) is made and effective this Dec
2024

AND: MAN POWER SERVICES (the "Corporation"), an entity organized and existing under the laws of the
Quebec Province of Canada, with its head office located at:
7320 HWY 23 N P.O BOX 152, ATWOOD, ONTARIO NOG 1B0

1. RECITALS

In consideration of the covenants and agreements herein contained and the moneys to be paid here under the
Corporation hereby employs the Employee and the Employee hereby agrees to perform services as an employee
of the Corporation, on an "at will" basis, upon the following terms and conditions:

MAN POWER
SERVICES

The Employee is hereby employed by the Corporation to render such services and to perform such tasks as may be
assigned by the Corporation. The Corporation may, in its sole discretion, increase or reduce the duties, or modify
the title and job description, of the Employee from time to time, and any such increase, reduction or modification
shall not be deemed a termination of this Agreement.

3. ACCEPTANCE OF EMPLOYMENT
A copy of employment letter was sent to the Employee and Employee accepts employment with the Corporation
upon the terms set forth in that and agrees to devote all Employee's time, energy and ability to the interests of the

Corporation, and to perform Employee's duties in an efficient, trustworthy and business-like manner.
4. DEVOTION OF TIME TO EMPLOYMENT

The Employee shall devote the Employee's best efforts and substantially all of the Employee's working time to
performing the duties on behalf of the Corporation. The Employee shall provide services during the hours that are
scheduled by the Corporation management. The Employee shall be prompt in reporting to work at the assigned time.

5. NO CONFLICT OF INTEREST

Employee shall not engage in any other business while employed by the Corporation. Employee shall not engage in
any activity that conflicts with the Employees duties to the Corporation Employee shall not provide any service or
lend any aid or assistance to any party that competes with the services offered by the Corporation. Employee shall
not provide any services to clients or prospective clients of the Corporation outside of the provision of services for
the Corporation, whether such services are provided with or without compensation or remuneration.

info@manpowerservices.ca




6. CORPORATION PROPERTY

Employee acknowledges and agrees that while employed by the Corporation the Employee may be provided with use
of computer equipment and other property of the Corporation. The use and possession of such items shall be subject
to any policies, requirements or restrictions established by the Corporation. Such items may only be used in
performance of the Employee's duties for the corporation. On request of the Corporation, the Employee shall
immediately deliver any such items to the Corporation. Upon termination of employment, Employee shall have the
affirmative duty to return any such item to the Corporation whether a request is made or not. The obligation to return
Corporation property shall extend and include any and all work product, client property, proprietary rights, intangible
property, and all other property of the corporation regardless of the form or medium.

7. COMPENSATION

The Corporation shall pay the Employee such Monthly compensation as determined by the Corporation in the previous
employment letter. Payment shall be at the same time as the Corporations usual pay roll to other employees.

8. BONUS & BENEFITS

Payment of any bonuses shall be at the complete discretion of the Corporation. No guarantee or representation that
any bonuses will be paid has been made to the Employee 'Standard benefits that are provided to other non-

management employees shall be offered to the, loyde, ikt to n i e terms and
conditions of such benefits.
9. WITHHOLDING S E RVI ‘ E S

All sums payable to Employee under this Agreement will be reduced by all federal, state, local, and other withholdings
and similar taxes and payments required by applicable Law.

10. QUALIFICATIONS OF EMPLOYEE

The employee shall satisfy all of the qualification that are established by the Corporation

11. TERM OF AGREEMENT

There shall be 3(Three) Years term of employment. Employer acknowledges and agrees that Employee shall be an "At
Will* Employee and that Employee’'s employment may be terminated at any time by the Corporation, with or without
cause.

12. FEES FROM EMPLOYEE'S WORK

The Corporation shall have exclusive authority to determine the fees, or a procedure for establishing the fees, to be
charged to clients by the Corporation for services that are provided by the Employee. All sums paid to the Employee
or the Corporation in the way of fees, in cash or in kind, or otherwise for services of the Employee, shall, except as

info@manpowerservices.ca




otherwise specifically agreed by the Corporation, be and remain the property of the Corporation and shall be included
in the Corporation's name in such checking account or accounts as the Corporation may from time to time designate

info@manpowerservices.ca




13. CLIENTS AND CLIENT RECORDS

The Corporation shall have the authority to determine who will be accepted as clients of the Corporation, and the
Employee recognizes that such clients accepted are clients of the Corporation and not the Employee. All client
records and files of any type concerning clients of the Corporation shall belong to and remain the property of the
Corporation, notwithstanding the subsequent termination of the employment.

14. POLICIES AND PROCEDURES

The Corporation shall have the authority to establish from time to time the policies and procedures to be followed
by the Employee in performing services for the Corporation This may include, but is not necessarily limited to,
employment policies, computer use policies, Internet access policies, email policies, and all other policies,
procedures, directives, and mandates established by the Corporation, whether or not in written form or formally
adopted. Employee shall abide by the provisions of any contract entered into by the Corporation under which the
Employee provides services. Employee shall comply with the terms and conditions of any and all contracts
entered by the Corporation.

15. TERMINATION

Employee acknowledges and agrees that Employee is an "at will" employee of the Corporation. As such, no term
of employment is created hereby and employee may be terminated at any time in the sole discretion of the
Corporation, whether there exists any cause for termination or not.

g I aflls C ved or created
during the Employee's employment with the excl@iSive\groger efiCor jon. This shall
include any and all copyrights, trade secrets, confidential information, patents, trademarks, trade dress, ideas,

concepts, plans, business plans, business concepi@® efifi work, logos, graphics,
web pages, databases software, programs, CGI's, " C S chun@S? invegtions, marketing plans
and concepts, and all other ideas and work produ t I ¥Th owledges and agrees

that all creations shall be "works made for hire" as defined in the [ACT OR CODE]. Notwithstanding the fact that
this material may be considered to be a work made for hire, Employee agrees, during Employee's employment
and thereafter, which covenant shall survive any termination of the employment relationship, to execute any and
all documents requested by the Corporation to confirm the Corporation's ownership and control of all such
material, including but not limited to assignments of copyright, confirmations of work for hire status waivers of
proprietary rights, copyright application, and any other documents requested by Corporation

16. CREATIONS AND INVENTIONS

Employee acknowledges and agrees that an al rNjuct
It

17. RESTRICTIVE COVENANTS

The Employee acknowledges that the Corporation, through its employment of the Employee, has provided the
Employee with confidential information, business and professional contacts, training and experience, and the
ability to service and otherwise have access to the Corporation's clients. The Employee further acknowledges
that such confidential information, business and professional contacts, training and experience, and the ability to
service and otherwise have access to the Corporation's clients are the result of his employment by the
Corporation. In consideration of the foregoing and of the benefits generally provided to the Employee by the
Corporation pursuant to the terms of this Agreement and otherwise, the Employee agrees to abide and be bound
by the restrictions and prohibitions of this Article, which restrictions are intended by the parties to extend to any
and all activities of the Employee, whether as an independent contractor, partner or joint venture, or as an officer,
director, stockholder, agent, employee or salesman for any person, firm, partnership, corporation or other entity,
or otherwise.

18. HIRING

info@manpowerservices.ca




The Employee agrees that during the Employee's employment with the Corporation and for a period of 3
(Three) years following the termination of this Agreement, whether the termination shall be voluntary or
involuntary, or with or without cause, the Employee will not attempt to hire any other employee or independent
contractor of the Corporation or otherwise encourage or attempt to encourage any other employee or
independent contractor of the Corporation to leave the Corporation's employ.

19. CONFIDENTIALITY; DISCLOSURE; PROPRIETARY INFORMATION

Employee recognizes and acknowledges that all records with respect to clients, business associates, customer
or referral lists, contracting parties and referral sources of the Corporation, and all personal, financial and
business and proprietary information of the Corporation, its employees, officers, directors and shareholders
obtained by the

Employee during the term of this Agreement and not generally known in the public (the "Confidential
Information") are valuable, special and unique and proprietary assets of the Corporation's business. The
Employee hereby agrees that during the term of this Agreement and following the termination of this
Agreement, whether the termination shall be voluntary or involuntary, or with or without cause, the Employee
will not at any time, directly or indirectly, disclose any Confidential Information, in full or in part, in written or
other form, to any person, firm, corporation, association or other entity, or utilize the same for any reason or
purpose whatsoever other than for the benefit of and pursuant to authorization granted by the Corporation.

20. SOLICITATION

The Employee further agrees that during the term of this Agreement and following the termination of this
Agreement, whether the termination shall be voluntary or involuntary, or with or without cause, the Employee

will not, in any manner or at any time, solicit og engourgge anygbers irgacorRorati usiness
entity who are clients, business associates orjiefSraldgur f th @ D 0 usiness with
the Corporation or to do business with the E

21. NON-COMPETITION WITH CORPORA§E|WIQE§
Employee agrees that during the term of the Empl ' ymer with t n and for a period of

3(Three) years following cessation of the relationship with the Corporation, the Employee shall not provide any
service to or lend any aid or device to any of the clients of the Corporation.

22. COVENANTS INDEPENDENT

Each restrictive covenant on the part of the Employee set forth in this Agreement shall be construed as a
covenant independent of any other covenant or provisions of this Agreement or any other agreement which the
Corporation and the Employee may have, fully performed and not executory, and the existence of any claim or
cause of action by the Employee against the Corporation whether predicated upon another covenant or
provision of this Agreement or otherwise, shall not constitute a defense to the enforcement by the Corporation
of any other covenant.

23. PROPRIETARY CREATIONS

All processes, inventions, patents, copyrights, trademarks, and other intangible rights (collectively the
"Inventions”) that may be conceived or developed by Employee either alone or with others, during the term of
Employee's employment, whether or not conceived or developed during Employee's working hours, and with
respect to which the equipment, supplies, facilities, or trade secret information of Company was used, or that
relate at the time of conception or reduction to practice of the Invention to the business of the Corporation or to
Corporation's actual or demonstrably anticipated research and development, or that result from any work
performed by Employee for Corporation, will be the sole property of Corporation, and shall be considered
"works for hire", and Employee hereby assigns to the Corporation all of Employee's right, title and interest in
and to such Inventions. Employee must disclose to Corporation all inventions conceived during the term of
employment, whether or not the invention constitutes property of
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Corporation under the terms of the preceding sentence, but such disclosure will be received by Corporation in
confidence. Employee must execute all documents, including patent applications and assignments, required
by Corporation to establish Corporation's rights under this Section.

24. DIVISIBILITY OF COVENANT AREAS AND PERIODS

If any portion of the restrictive covenants contained herein is held to be unreasonable, arbitrary or against
public policy, each covenant shall be considered divisible both as to time and geographical area; and each
month of the specified period shall be deemed to be a separate period of time and each mile radius segment
of the geographical area shall be deemed to be a separate geographical area, so that the maximum lesser
time and geographical area shall remain effective so long as the same is not unreasonable, arbitrary or against
public policy.

25. INJUNCTIVE AND EQUITABLE RELIEF

Employee and Corporation recognize and expressly agree that the extent of damages to Corporation in the
event of a breach by Employee of any restrictive covenant set forth herein would be impossible to ascertain,
that the irreparable harm arising out of any breach shall be irrefutably presumed, and that the remedy at law
for any breach will be inadequate inadequate to compensate the Corporation. Consequently, the Employee
agrees that in the event of a breach of any such covenant, in addition to any other relief to which Corporation
may be entitled, Corporation shall be entitled to enforce the covenant by injunctive or other equitable relief
ordered by a court of competent jurisdiction.

26. VENUE; COURT PROCEEDINGS

The Employee and the Corporation hereby a uefPro ‘ (W0, counterclaim,
cross claim, or other litigation relating to, involving, Or re Itin f [ ft scovenant shall be

in [QUEBEC/CANADA]. In any action or proceedin e enforcement of
the covenant, and any counterclaim cross claim or or brought against
Corporation, the Employee hereby expressly waiv I to &tr respect to the

action, proceeding or other litigation resulting from or involving the enforcement of this covenant. Further, in
any action or proceeding by Corporation to obtain a temporary restraining order and/or preliminary injunction,
Employee hereby agrees that the Corporation shall not be required to post an injunction bond in excess of the
principal amount in order to obtain a temporary restraining order and/or preliminary injunction. Should the
Corporation's action for a temporary restraining order and/or motion for preliminary injunction be granted in
whole or in part and should Corporation be ultimately unsuccessful in obtaining a permanent injunction to
enforce the covenant, Employee hereby waives any and all rights Employee may have against Corporation for
any injuries Or damages, including consequential damages, sustained by the Employee and arising directly or
indirectly from the issuance of the temporary restraining order and/or preliminary injunction.

27. MODIFICATION

No change or modification of this Agreement shall be valid unless the same be in writing and signed by the
parties here to.

28. APPLICABLE LAW AND BINDING EFFECT ; NO WAIVER
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This Agreement shall be construed and regulated under and by the laws of the State of [STATE/PROVINCE] and shall
inure to the benefit of and be binding upon the parties here to and their respective heirs, personal representatives,
successors and assigns; but may not be assigned except as otherwise provided elsewhere herein.

29. ENTIRE AGREEMENT

This Agreement contains the entire agreement and supersedes all prior agreements and understandings, oral or
written, with respect to the subject matter hereof. This Agreement may be changed only by an agreement in writing
signed by the party against whom any waiver, change, amendment, modification, or discharge is sought.

IN WITNESS HEREOF, each party has to sign this "Agreement" to accept the terms and conditions under the state
Labour Law of British Columbia, Canada.

EMPLOYEE CORPORATION
Signature ‘ Etho;::;d !g”m

EMPLOYEE SIGNATURE

Md Nurul Huda

e

SERVICES ({2}

8
N ool I

&lb L AGENSY
(HR I& ER-INTERNATIONAL HIRING)

Name and Title
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